
Note about the following transcription:

The following pages area transcription of  a description of the Safety Committee that was implemented at 
the mine in November 1923.



S A F E T Y  F I R S T

Or gani zat i on t o pr omot e t h e Saf et y , Wel f ar e and 
Ef f i ci ency  of  Empl oy ees at  Br i t anni a Mi nes.

Th e oper at i on s wi l l  be d i v i d ed i n t o f ou r  sect i on s as 
f ol l ows-
1.  Fai r v i ew and Empr ess.
2.  Bar bar a.
3.  Vi ct or i a.
4.  Fai r v i ew Su r f ace (B. and M. Sh ops, Tr an s-   
por t at i on and Town si t e.)

For  each  sect i on t h er e wi l l  be a “ Saf et y  Commi t t ee”  
con si st i ng of  t wo member s, appoi nt ed each  t wo week s 
and h ol d i ng of f i ce f or  t wo week s and t h e sub- f or eman 
of  t h e sect i on wh o wi l l  be per manent  ch ai r man of  t h e 
commi t t ee.

Th e du t i es of  t h e “ Saf et y  Commi t t ees”  wi l l  be-
I .  Keep car ef u l  wat ch  on al l  mat t er s af f ect i ng t h e 
Saf et y , Wel f ar e and Ef f i ci ency  of  empl oy ees i n  t h ei r  
sect i on.
2.  Br i ng al l  mat t er s of  i n t er est  af f ect i ng t h e Saf et y , 
Wel f ar e and Ef f i ci ency  of  empl oy ees i n  t h ei r  sect i on 
t o t h e n ot i ce of  t h ei r  ch ai r man t o wh om t h ey  wi l l  
suggest  any  i mpr ov ement s t h ey  con si d er  d esi r a b l e, and 
act  gener al l y  as r epr esent at i v es of  empl oy ees i n  t h ei r  
sect i on i n  a l l  Saf et y , Wel f ar e and Ef f i ci ency  mat t er s.
3.  I n  company  of  t h ei r  ch ai r man mak e a compl et e and 
car ef u l  i n spect i on of  t h ei r  d i st r i ct  once each  t wo 
week s.
4.  I nv est i gat e al l  cases of  i n j u r i es t o wor k men 
occu r r i ng i n  t h ei r  sect i on and r epor t  on sa me t o 
Saf et y  Counci l .
5.  At t end t h e meet i ng of  Saf et y  Counci l  h el d du r i ng 
t h ei r  t enu r e of  of f i ce.

Th e du t i es of  t h e ch ai r man (sub-f or eman) wi l l  be-
I .  Th or ough l y  f a mi l i ar i ze h i msel f  wi t h  t h e 
r equ i r ement s of  t h e Met al l i f er ous Mi nes I n spect i on Act  
and of  t h e Wor k man' s Compen sat i on Act  and t h us be 
a b l e t o gu i d e and assi st  h i s commi t t ee.
2.  Accompany  h i s commi t t ee on t h ei r  t ou r  of  
i n spect i on. Remedy  i mmedi at el y  any  d ef ect s n ot i ced or  
r epor t ed t o h i m by  h i s commi t t ee and car r y  ou t  
wi t h ou t  d el ay  any  suggest i on s t h at  h e con si d er s 
d esi r a b l e and t h at  ar e n ot  bey ond h i s au t h or i t y .
3.  Mak e ou t  each  t wo week s a compl et e and accu r at e 
r epor t , n ot i ng al l  suggest i on s mad e and wh et h er  or  
n ot  t h ey  h av e been car r i ed ou t . I f  any  suggest i on s 
h av e n ot  been car r i ed ou t  h e wi l l  st at e t h e r eason. He 
wi l l  emph asi ze par t i cu l ar l y  any  suggest i on s r ecei v ed 
t h at  h e con si d er s d esi r a b l e b u t  wh i ch  h av e been l ef t  
i n  a bey ance because h e h ad n ot  t h e au t h or i t y  t o car r y  
t h em ou t . Th i s r epor t  wi l l  be h and ed by  t h e sub-
f or eman t o t h e mi ne f or eman wh o wi l l  con si d er  t h e 
r epor t  wi t h  t h e sub- f or eman and au t h or i ze pr oposed 
i mpr ov ement s h e con si d er s d esi r a b l e t h at  ar e n ot  
bey ond h i s au t h or i t y . Th e mi ne f or eman wi l l  t h en h and 
t h e r epor t  t o t h e super i n t end ent  wh o wi l l  con si d er  
t h e r epor t  wi t h  t h e mi ne f or eman and au t h or i ze 
pr oposed i mpr ov ement s con si d er ed d esi r a b l e b u t  h el d 
i n  a bey ance f or  au t h or i zat i on. Th e super i n t end ent  wi l l
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r et ai n  t h e r epor t  f or  submi ssi on t o t h e Saf et y  
Counci l .

Th e “ Saf et y  Counci l ”  wi l l  con si st  of  t h e ei gh t  
appoi nt ed member s of  t h e Saf et y  Commi t t ees and of  t h e 
f ol l owi ng member s ex  of f i ci o- Pr esi d ent - Mi nes 
Super i n t end ent . Member s-ex  of f i ci o- Mi n i ng Engi neer , 
Su r v ey or , Mi ne Geol ogi st , Head Sa mpl er , Mi ne For eman, 
a l l  sub-f or emen and sh i f t  bosses, t h e Super i n t end ent  
of  Tr an spor t at i on and su r f ace bosses and t h e Manager  
of  Hot el s.
Th e Saf et y  Counci l  wi l l  meet  each  t wo week s t o 
con si d er  r epor t s of  Saf et y  Commi t t ees and al l  mat t er s 
of  Saf et y , Wel f ar e and Ef f i ci ence t h at  may  be br ough t  
t o t h ei r  at t ent i on. Th ey  wi l l  con si d er  par t i cu l ar l y  
a l l  r epor t s of  i n j u r i es of  wor k men wi t h  a v i ew t o t h e 
adopt i on of  st eps t o pr ev ent  r ecu r r ence. I n  case 
suggest i on s of  Saf et y  Commi t t ees h av e n ot  been car r i ed 
ou t  t h e r eason s f or  n ot  car r y i ng t h em ou t  wi l l  be 
ex p l ai ned and d i scussed. Mi nu t es of  meet i ngs of  Saf et y  
Counci l  wi l l  be r ecor d ed and r ead at  t h e nex t  meet i ng 
and cop i es of  mi nu t es wi l l  be post ed on saf et y  n ot i ce 
boar ds as soon af t er  t h e meet i ng as i s conv eni ent .

Th e member s of  t h e Saf et y  Commi t t ees wi l l  be 
appoi nt ed each  t wo week s by  t h e mi ne f or eman. Th ei r  
na mes wi l l  be post ed on t h e saf et y  n ot i ce boar ds t h e 
week  bef or e t h ey  h ol d of f i ce. I t  i s d esi r ed t o appoi nt  
t h ose v ol unt eer i ng f or  t h i s ser v i ce so al l  wi sh i ng t o 
ser v e on t h ese commi t t ees ar e ask ed t o gi v e t h ei r  
na mes t o t h ei r  sh i f t  boss.
Th e management  l ook s f or  t h e compl et e cooper at i on of  
a l l  empl oy ees i n  t h e ef f or t s bei ng mad e t o r educe 
h azar ds and pr omot e Saf et y , Wel f ar e, and Ef f i ci ency . 
Car el essness on t h e par t  of  any  empl oy ee endanger s 
n ot  on l y  t h at  empl oy ee b u t  a l l  t h ose associ at ed wi t h  
h i m and wi l l  n ot  be t ol er at ed. Dat a on al l  i n j u r i es t o 
wor k men ar e bei ng sy st emat i cal l y  compi l ed f or  t h e 
gu i dance of  t h ose i n t er est ed.
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